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DBID : 371534 and Audit Id : 107451 Audit Date : 01/09/2017

Audit Type : Full Audit Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence
o Minimum 7 performance area rated A
o NoPerformance arearated C, DorE
These are three examples:
A The auditee has the level of maturity
A A AT AR |0 maintain s improvement process
OUTSTANDING without needing follow-up audit.
55 575 0 o 9 3 7 N R A
o Maximum 3 performance area rated C
o Mo performance area rated DorE
These are three examples:
B The auditee has the level of maturity
_ B I B | B | B I B | B | B | to maintain its improvement process
GOOD without needing follow-up audit.
5750 55 5 5 5 A T O A S
[T efe[sfefe[e]alef[e]eclelel]
o Maximum 2 performance areas rated D
o Mo performance area rated E
These are three examples: The auditee needs follow up on its
c progress. The auditee develops a
AN c [ c [ c [ c] | remedationplanwithinodays
ACCEPTAELE following the completion of the
AN o [ o [ s [e [c[cfc]o] audit
Lelelclclelclelelcfelc]olfo]
o Maximum 6 performance area rated E
b These are three examples: The auditee needs follow up on its
D D D progress. The auditee develops a
i diation plan within 60 days
INSUFFICIENT . .
_ = I z | = | z I = | = | 5 I = | 5 - following the completion of the
audit.

Immediate actions are required. The

ero Tolerance Protocol is to be
followed.

Zero Tolerance A Zero Tolerance issue was identi e Annex 5) BS
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DBID : 371534 and Audit Id : 107451 Audit Date : 01/09/2017
Audit Type : Full Audit

Main Auditee Information @

Business Social Compliance Initiative

Name of producer : Wenzhou Shiyun Cable Accessories Co., Ltd
DBID number : 371534
Audit ID : 107451
Address : No.1, Changsheng Road, Xin’ao Industrial Zone, Honggiao Town Yueqing
Province : Zhejiang Country : China
Management Representative : Jianfeng Li
Contact person: Jianfeng Li Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : :fylon cable tie and Stainless steel cable
ie
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Producer : Wenzhou Shiyun Cable Accessories =
SIBSC

o has
DBID : 371534 and Audit Id : 107451 Audit Date : 01/09/2017
Audit Type : Full Audit

Audit Details @

Business Social Compliance Initiative

Audit Range : 4 Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : Cc

Need of follow-up : Yes ‘ If YES, by : ‘ 01/09/2018

Rating per Performance Area (PA)

PA1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

1.WENZHOU SHIYUN CABLE ACCESSORIES CO.,LTD was founded on May.10, 2010, business license No.: 91330382554794316H and specialized in
Nylon cable tie and Stainless steel cable tie, etc.. The factory was located at No.1, Changsheng Road, Xin'ao Industrial Zone, Honggiao Town, Yueging,
Zhejiang Province, China. The initial audit was arranged on Sep.1, 2017. The auditor arrived at the factory at about 08:15 AM, the Manager, HR, Sales and
worker representative, etc. attended the opening meeting. The factory management and workers were actively cooperated with the audit. The factory had
established the written procedures to implement BSCI requirements. Responsible persons on implementation of BSCI requirement, health&safety, regulation
assessment, etc. were appointed by general manager. The Manager, HR, Sales and worker representative, etc. also attended the closing meeting. The onsite
CAP was signed by management representative and worker representative. Meanwhile, factory management stated that they would establish the improvement
plan and improve the non compliances observed in the audit by BSCI requirements as soon as possible.

2. The workers'working time were recorded by Fingerprint attendance recorder. Based on document review, the factory arranged the workers to OT properly
and obtained one Aggregate Working Hours System Approval which was issued by local labor bureau, the approved implementation periods were from Aug.1,
2016 to Jul.31, 2017, the counting period was a year. Based on reviewing of the provided attendance records from Aug.1, 2016 to Aug.31, 2017 and payrolls
from Aug.2016 to Jul.2017 by the factory, it was found that the production workers worked 5 days per week and 8 hours per day in one shift except for the
injection workers in three shifts, the workers generally worked OT 2 hours at nights and maximum 5 times per week, generally OT 8 hours at Saturdays, never
OT at Sundays and public holidays, the maximum weekly working hours was 58 hours, 2 out of 6 workers’ total working hours was 2629 hours during the cycle
from Aug.1, 2016 to Jul.31, 2017, which exceeded 2432 hours for the permits requirements. In addition, all workers could enjoy one day off in a week.

3. The workers' wages were calculated by hourly rate, the minimum wages were guaranteed and paid at least RMB11.5/H since Aug.2016, and the overtime
premium were 150% and 200% of normal wage for OT work on workdays and Saturdays/Sundays respectively. The wages were paid by cash in the 30th of the
next month and the salary sheets were provided to the workers for reference. In addition, the factory paid annual leave and statutory holiday wages for the
necessary workers as per the law requirements.

Remarks: Based on rent contract review and management interview, the audited factory(Zheng Shifeng) rented one 5-storey building used as production areas
and offices from the landlord named Yueqing Ruisheng Machinery Connection Co., LTD (Lin Linhua). In addition, the factory did not provide the canteen and
dormitory to the workers.
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Wenzhou Shiyun Cable Accessories

Co., Ltd

DBID : 371534 and Audit Id : 107451

Audit Type : Full Audit

Audit Date : 01/09/2017

A BSC| -
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Business Social Compliance Initiative

Ratings Summary @

Auditee's background information

Auditee's name :

Wenzhou Shiyun Cable Accessories Co.,
Ltd

Legal status :

Private company

Local Name : RMESERSGMEARAR Year in which the auditee was founded : 2010
(91330382554794316H)
Address : No.1, Changsheng Road, Xin’ao Industrial | Contact person (please select) : Jianfeng Li
Zone, Honggiao Town
Province : Zhejiang Contact's Email : 2929421347@qgg.com
City : Yueqing Auditee’s official language(s) for written Chinese (Putonghua) and
communications : localism
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : North 28°12'34" East 121°3'57" Total turnover (in Euros) : 1400000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Mechanical and electrical engineering Of which domestic market % : 20.00

If other, please specify :

Production volume :

45 tons per month

Product Group : Electrical supplies Production cost calculation : No
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Nylon cable tie and Stainless steel cable
tie
Auditee's employment structure at the time of the audit
Total number of workers : 46 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 22 24
Temporary workers 0 0
In management positions 1 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 16 16
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 22 24
Production based workers 17 19
With shifts at night 4 8
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Wenzhou Shiyun Cable Accessories 2
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DBID : 371534 and Audit Id : 107451 Audit Date : 01/09/2017
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Business Social Compliance Initiative

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: D Deadline date:30/11/2017|

GOOD PRACTICES:
From interview with management, the factory provided sufficient resources to implement BSCI system. RSB 21k, T R AR K RENITBSCIEESR
%o

AREAS OF IMPROVEMENT:
The factory established BSCI management system including plan-do-check action cycle and the regular internal audit would be conducted to check
the system. Li Jianfeng/Manager was appointed as BSCI Management representative who to be responsible for implementing of BSCI management
system and the BSCI values and principles were followed in a satisfactory manner. the factory established the related procedures to assess/manage
the suppliers and sub-contractors on social performance capability and also appointed the person to conduct the assessments regularly. During the
audit, TOIl and BSCI Code of Conduct were communicated to their suppliers, the factory took the social performance capability with respect to the
BSCI requirements into consideration for main suppliers and provided the related records in 2017, but the assessment records were not completed.
Meanwhile, the purchasing responsible person knew the importance of the business partners and they communicated with business partners
regularly.
I EEIBSCIEERS, HPEFITH-IIT-E-RERN, BFEHRLEITHHE ERABSCIEERAFMIE. T EMFBA/AEE 75720145
BSCIZ 45517, RIEBSCIMMEFIRINE AR NARINIT, T B THXEFEIHEMER MBI SN ENS 28, BEda AN A TERITE, AR
Fi#%, T R TOIFBSCIHT AN LR BN, REE T 2017 VM RITERMA IR AT, BIFEILRTTE, RN, W 5ot AE0EHN
BENEEME B FE Y 5B TRE,

1.1 -  Based on satisfactory evidence, the main auditee partially respects this principle because the factory established the procedures on social
responsibility and BSCI management system including plan-do-check action cycle, but the management system need improve. For example, the
factory did not have a completed system to improve the environment protection, so that the environment issues were not perfected in a system
manner.

RIBEFES LR, WA (£ B @Rz AEN, RE: T 2T THRtEEEEFNBSCIEE RS, EPIFH-HUT-InE-ERN, BEER
SGHRBERE. HIIN, T RA - DMERHNREAEZEAERY, SBIT ENRAEHIIRSE R

1.3 - Based on satisfactory evidence, the main auditee partially respects this principle because the factory established the related procedures to
assess/manage the suppliers and sub-contractors on social performance capability and also appointed the person to conduct the assessments
regularly. During the audit, TOl and BSCI Code of Conduct were communicated to their suppliers, the factory took the social performance capability
with respect to the BSCI requirements into consideration for main suppliers and provided the related records in 2017, but the assessment records
were not completed. For example, the supplier for stainless steel was not included.

RIEFES LR, WA (/) BB EiZ AN, RE: T2y THAXEFEIHEEEMIIENENS 26, BEam A G ITE G, AR
rif’t"ﬁlJ_ﬁTOI?ﬂBSCIﬁj’\J}’EmU%E%ﬂ%Fjﬁ, REET2017E N BN AN R ITERIAEICKETE, BIFEICRTTE, Hln, HEEESRTHE N
VAT

1.4 - Based on satisfactory evidence, the main auditee partially respects this principle because they understood the production rate and date of delivery,
reasonably arranged the issues and OT from the order purchase to shipment by management interview and records review. During the audit, the
effective programs for workforce capacity and calculation on cost accounting were established. Due to the factory did not ensure the workers’ hours
in accordance with the law requirements in past months (PA 6.2), it was not verified that management system on working hours was perfected
effectively when the factory could meet the requirements of the client orders continually.

REFRDUESRE, WA (78 B EEZAN, RRE:BEEEA QUK WIERTHRI £/ 8EMR 8, MIT IR tAEREEEMMIE,
FARAER R 1, ARE, T BM T 5 s AREERA T B AGE DML RGEFX S, BTFI ZdEANEREREIANIEN HFEE
HER(PAG.2), RILTELE ™ REFFLLIE R E F T HR/KRMREIN, BERRI TN EERGHBHNAT.

Remarks from Auditee:
Nil
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Producer : Wenzhou Shiyun Cable Accessories
Co., Ltd =ﬂ BSC'

DBID : 371534 and Audit Id : 107451 Audit Date : 01/09/2017

- ] - ~ial liane Itiatlv
Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: C Deadline date:30/10/2017|

GOOD PRACTICES:
The interviewed workers stated they could complain to worker representatives, their supervisors face to face or through suggestion box if necessary.

AREAS OF IMPROVEMENT:

The factory established the procedures such as complaint procedure on workers' protection and apponited person to manage. The related training
were provided the workers and management and they know the procedures. The worker representatives was freely elected by workers in the factory
and the regular meeting records between management and worker representatives were held, the meeting records were saved for review. And most
of interviewed workers did not know worker representatives. And during the audit, the factory did not collect the completed suggestions records from
the workers.

I BT ATHRIEFNBEFEFFERAREN T BXEIIRGA T AMEEAL, I TRIZER, BN, T BHEERTIAKRE TAK
RMEBZZHEHHTRI FRET UL, IS, KBAVRTATHMEIAREK, BRRG#, I REKEREIATZEHE L,

2.2- Based on satisfactory evidence, the main auditee does not respect this principle because Based on management interview and document review, the
factory did not analyse on the gap between the actual situation and BSCI requirements to establish the practical long-term goal(1~5 years), step-by-
step action plans and measures toward sustainable improvements to protect workers and meet BSCI requirements.

R|RE DU, WA (/8 REREZAN, REREXGEEENERZ Uk, T RE2H BN 5BSCIZERMEE, EHIE—NKHW(1~5
F) Y Bis, ATRSATIHIFERERITA, RN fFAEBSCIEXR,

2.4 - Based on satisfactory evidence, the main auditee partially respects this principle because the factory had the completed system for training to related
persons in order to ensure that they had sufficient competence to implement BSCI management system. During the audit, the factory provided the
training on social responsibility to management, all workers and workers representatives, but it was noted that they did not know what is BSCI and
their roles in BSCI system by interview.

RIBRSERE, W %A (8 S0 8EIEN, RE: T2 T TEMEIRGRBRIFHEX A5 BB DR LHEBSCIEE RS, AR %, T
TRETEEAN, AIAIAMIARKRX FHSTHEMNAEEI, EUiRZHMIIT40EBSCIRH 4 URMIEBHAR,

2.5- Based on satisfactory evidence, the main auditee partially respects this principle because the factory established the complaint procedure and
appointed the person to carry out the grievance mechanism system, the training on complaint procedure were provided to the workers and
management. Most of interviewed workers knew worker representatives, but during the audit, the factory did not collect the completed suggestions
records from the workers.

RI\FRDUESE, WA (78 B EEIZAN, FE: T B3 T RIFEFFEaA ABRBIFRAARET, BXEIREATANERAR, X
BATRTAMBELIARE, BRRER, T RKERETATEHE L,

Remarks from Auditee:
Nil

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: A Deadline date;|

GOOD PRACTICES:
The workers were satisfied with the conditions and no negative evidence was identified during the audit. TAN#HE L BUKEARRF KR LI A EIER.

AREAS OF IMPROVEMENT:
The factory established the procedure about Freedom of Association and Collective Bargaining. The training were arranged to the workers and
management, they could understood. The factory did not restrict workers' rights to organize themselves in any way. The interviewed workers stated
that they could complain to workers representatives, their supervisors face to face or through suggestion box.
T/ 83T 454 B HAMERIRHERF, AXBIRBA T AMEEAL, MI9ERZIER. T FRMBE] 2 TR ARHLEIBF, ViR T ARRMATR L
BETAREK, ERREEERFENBERBRE L.

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:
No discriminatory practices were identified during the audit. AR #%, FRiilBAA BG4 4

AREAS OF IMPROVEMENT:
The factory established the completed policy on discrimination and apponited the person to be responsible for the issues, the training on
discrimination and grievance policy were provided to the workers and management, they understood grievance policy. The factory conducted the
potential risks of the process in the factory during establishing the policy on discrimination and develop the preventing and improvement measures for
the risks. During the audit, no any discrimination was identified so far by workers interview and onsite check. In addition, the factory would conduct
the assessment on discrimination by internal audit or regular assessment to take effective measures avoiding or eradicating discrimination practicesat
workplaces in the future.
I B 7 EBMBMBERFER AR 65, XFIRMFBIFBERE IS T AMERA R, tithiER, T 24 7 B 1ERB X, FRERE R T
FAFNCREIETE. AR, WL RN ESEAEMEGIKE. I, T ARSI ERIHEE A TSR RE K E BN RIEIT I, FRIAR
BRI SR B SR AR PR B R A RIBALILR

Remarks from Auditee:
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Producer : Wenzhou Shiyun Cable Accessories
Co., Ltd =ﬂ BSC'

DBID : 371534 and Audit Id : 107451 Audit Date : 01/09/2017

- ] - ~ial liane Itiatlv
Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: B Deadline date:30/11/2017|

GOOD PRACTICES:
During the audit, no any fine was identified during the audit and the workers were satisfied with their wages. AR #%, KREEMTIFIFBHAEIANHEECHE
M I %,

AREAS OF IMPROVEMENT:

The factory established the procedures on working hours and remuneration, appointed the person to manage. The training on remuneration such as
the local minimum wages standards and OT wages were provided to the workers and management. The workers knew the local minimum wages
standards and OT wages, the related documents were posted onsite for reference. The wages were paid by cash in the 30th of the next month and
never delayed, most of the workers were aware of the wages structures. During the audit, the factory provided the completed payrolls from Aug.2016
to Jul.2017 for review, the minimum wages, wages on public holidays and annual leaves were paid to the workers, which were in compliance with the
law requirements. In addition, no any fine was deducted from the wages and the workers were satisfied with their wages.

I8 TXF MBI EENBUR, EHAREEE, XTI LB RIET S AR EFMIE T FIREA T AMEEA R, TAKE Y& T 5 r
FEMIPET Zi e, SAE T RARAESFthk N, T 8 A0EBLMERMAT AR, EMFIER, KEHTABR I RLMMAHR, RRHFZ,
T iR T M20165F8 A RI2017THE7TAZRMN I HAR, TN RENERIES T TAMRETL S, EBRMERRIE, thot, ZRBTNRMIHEDR, TA
KB T %,

5.5-  Based on satisfactory evidence, the main auditee does not respect this principle because the factory did not provide the social insurance for all
workers as per the law requirements. During the audit, there were total 46 workers included 1 retirement worker and 1 new recruitment worker, the
factory should provide 44 workers for social insurances. Based on the social insurance payments receipts review, it was found that the factory
provided medical, unemployment and maternity insurances for 4 workers, retirement insurance for 6 workers, injury insurance for 44 workers.
RIBFESUESE, WA (£ B REREZAEN . RE: T FRENERNFE TAWLAR KRG, ARG, T #464 T ABIFE1BRAT A
BFAIRTA, NiZ 444 TAELHRRE, BRI 48 TAMWET R, EFMEBRK, FERK6ZTA, THRE44ZTA,

Remarks from Auditee:
Nil

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: C Deadline date:30/11/2017

GOOD PRACTICES:
All workers could enjoy one day off in a week and they were satisfied with the arrangement on working hours. Fi5 T A¥EEEZtA— B THE T Ik
i 7] 224k

AREAS OF IMPROVEMENT:
The factory established the attendance system on working hours and appointed the person to manage the workers' attendance records. The training
on working hours were provided to the workers and management, they knew the requirements. The attendance system was on computer and the
factory used fingerprint attendance recorder to record the working hours included OT hours, all workers punched the attendance recorder per day
timely and saved the attendance records from Aug.1, 2016 to Aug.31, 2017. Management reasonably arranged the work and OT from the receiving
order to shipment, ensure the workers could enjoy one day off in a week, OT wages met the law requirements in past months. In addition, OT
working was voluntary for workers and they could refuse overtime without any influence or consequence.
I BATEHEEFEFERARAEEET A ETUIR R, 2E T TAREEA 2 TN AHEF, BI1E8 TR, ZSHRGEBIE K
£, I ERBAESHHICK T AN TN H @IEMB, A T ASEMNITEENFRE T M20164F881HFI201748 A31 HMEEid . BEEMEE
‘%ﬁﬁuﬁL‘I‘Sﬂfﬁtﬂ'ﬁul)\huﬂl, BRIEAMEIANSRZZCAR— LT R0 REMER, o, TABEMBE, 7TLUEZ MR 2R
M

6.2 - Based on satisfactory evidence, the main auditee partially respects this principle because Based on document review, the factory arranged the
workers to OT properly and obtained one Aggregate Working Hours System Approval which was issued by local labor bureau, the approved
implementation periods were from Aug.1, 2016 to Jul.31, 2017, the counting period was a year. Based on reviewing of the provided attendance
records from Aug.1, 2016 to Aug.31, 2017 and payrolls from Aug.2016 to Jul.2017 by the factory, it was found that the production workers worked 5
days per week and 8 hours per day in one shift except for the injection workers in three shifts, the workers generally worked OT 2 hours at nights and
maximum 5 times per week, generally OT 8 hours at Saturdays, never OT at Sundays and public holidays, the maximum weekly working hours was
58 hours, 2 out of 6 workers’ total working hours was 2629 hours during the cycle from Aug.1, 2016 to Jul.31, 2017, which exceeded 2432 hours for
the permits requirements. In addition, the factory paid the sufficient OT wages to the workers as per the law requirements.

R|FEDUESRE, W% (/8 & ZAN, FRBREEEE R, T SERET AMBL, #3515 T M20164F8A1HE2017F7A31B134&
T GHEEINE) . iRIE T 1R$M20164E8 A 1 HEI201748 A31 BB ENFIM2016 58 A RI2017F7 AT B I U AT, KINE“TAEE L
BRESXRFERS/, 1HEHIBREREVEFIS, B B2/ B—B&RARSR, —ARENINBI8/N, B BFNY{R B MAMBE, FKRE TR [EIA58/M, 3
?;6% T AH24M201648 A 1H E201747 A 31 B S TR [0 52629/M, 881 T #XERHI2432/0 0, 44, T HREMBERI AT T AR HIINDE
Ho

Remarks from Auditee:
Nil
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Producer : Wenzhou Shiyun Cable Accessories
Co., Ltd = .BSC| i o

DBID : 371534 and Audit Id : 107451 Audit Date : 01/09/2017

Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: B Deadline date:30/10/2017|

GOOD PRACTICES:
No any serious accident or injury occurred so far in the factory and the workers were satisfied with the working condition and sanitation. E4 k&K £ F @ ET
BB T NOHEI T/Ef1 DERE,

AREAS OF IMPROVEMENT:

71 -

7.2-

7.3-

7.5-

7.6-

7.7 -

7.8-

7.13 -

717 -

7.21 -

7.23 -

7.24 -

7.25 -

The factory established the HS procedures and apponited Zhu Zhenzhen to be responsible for HS issues. She had the awareness on HS
requirements. The HS Committee was organized to inspect the HS in the workplaces regularly and reduce HS accidents. The regular meeting on HS
Committee was held and the meeting records were saved. The injury accident records were saved and showed that no any injury case occurred in
the factory. The HS training such as operational safety and fire drills were provided to the workers and management, parts of workers were aware of
HS risks. Based on onsite check, the sufficient fire hydrants, fire extinguishers, fire alarms, etc. were equipped at all areas and would inspect per
month, the inspection records were saved. By testing, the fire controls were in good condition. The drinking water and first aid kits, etc. were provided
to the worker for using free of charge, the workers came in and went out freely. The workers were satisfied with the working hygienic conditions. In
addition, the factory would conduct the assessment for HS in the workplaces by annual internal audit, carry out the corrections and prevention
measures.

I BYTRRREBRFAERIVIHTTHSER, M RBRRLA—EEH, AR TRRREENR, EHRENNEERERSE, BORRRESES.
BEREZNREHASSVFRETRUILHE, RETIMHidk, DREIGEGAIKE, X TFREZESEINZRLREFEREJRBATANEEA
i, BATAERLEN, IARERET BUHKKKE, HIFR, Z/% SAHTRAFRETREILS, Bk, HHRETELT. (RAKIEK
HEERWATANER TABHEA, TANHEIE PAERE, thst, TIFELEERNH L TESMORERE, FRIMAERTER,

Based on satisfactory evidence, the main auditee partially respects this principle because the factory established the occupational health and safety
procedures and appointed the person to be responsible for collecting and updating the H&S laws and regulations, the factory collected the related
laws and regulations on H&S, but the responsible person did not know the related requirements (PA7.17).

RIEFRDUESR, |F A (/78 BEEZAN, FE: T E4ARIRRRSERFXHHERAREMGURERHTEREN, ARE, I KET
BEREEFEM, BHRITATERBXNER(SEPATT),

Based on satisfactory evidence, the main auditee partially respects this principle because the factory had established completed procedures on work-
related injury dispose, which included establishing records, disposing and preventing measures, etc.. During the audit, no injury occurred in the
factory, injury insurance or business insurance was provided to 44 out of 45 workers.

RIBRSUERE, EHEA (78 SO EFEIZAEN, RR: BREXHEE I ERIEBNIGAERER, SFEIidS, LB EES, KR HE
#%, BREIHEBRE, RIETA58 T AF448 THEREIRK,

Based on satisfactory evidence, the main auditee partially respects this principle because the factory conducted the risks assessment on
occupational health and safety for all posts, pregnant women and other particularly vulnerable employees, but the factory did not arrange the
occupational health examinations for the workers in hazardous posts as per the legal requirements.

*E#ﬁ?{ﬁ;g}% WA A (7)) B EEZAN RE: T WA R, 2OMEMBARREETRARENGIFE, BRLHFEE R LT AT
iANIA 17 N

Based on satisfactory evidence, the main auditee partially respects this principle because the factory provided a series of H&S training to the
workers, but the training plan on H&S was not established and the fire drills were not arranged to practice the use of fire hydrants.

RIBFES LR, WA (£ ) BB &Rz AN JRE : T W TATT —RINBERR 2B, EXRGIERRT2AEME L BIEES RiteT
SHBRRI RS

Based on satisfactory evidence, the main auditee partially respects this principle because based on onsite check and workers interview, the factory
provided proper PPEs to the necessary workers, but it was found that one punching worker did not wear earplug during working.

RIBRSUERE, WA (-8 B0 EEZEN, RR:BFEASEFNIABL, I RETEENPPESARENIA, B1& 4 ETARMBEE,

Based on satisfactory evidence, the main auditee does not respect this principle because based on onsite check, there were lubricating oil, coating
liquid, etc. used in the workshops, but no proper labels for onsite stored containers were available ; No secondary containment and MSDS for stored
chemicals were available at coating workshop. In addition, The records on distribution, use and disposal of chemicals were not saved for review.
RIBEFES UL, W5 (7B REEZAN . RERENIZEE, FRERIEFEBIRERHE, B ENSREER N BUREAHFHLSE
REAREZREBBIMSDS, Lo, LFRAERA, 2RKMLEBICKYRREES,

Based on satisfactory evidence, the main auditee partially respects this principle because the factory had established accident and emergency
procedures, the factory arranged the training on accident and emergency procedures to the workers by document review and workers interview, but
the accident and emergency procedures were not posted onsite for reference.

RIBFEUERE, WAL (=) 8B IE AN, RREARBEXHEE, I EEXTENBRINIERF, Bl XHMI AR, KT RE®TIA
XTEHRAMNBEFFEXMAE, ERHRKGEERFNAEFRIASE,

Based on satisfactory evidence, the main auditee partially respects this principle because the factory established the management program on
electrical installations and equipments, appointed the person to inspect regularly. During the audit, the inspection records were not saved.

RIBEFES UL, WA () BRIz RE: T8 T HSKEEREFERFANAEISTERNE, ARER, T KRB LSILEN
Al

Based on satisfactory evidence, the main auditee does not respect this principle because the factory wrote the procedure on equipments
management and appointed the person to maintain, but the management system was not established effectively. For example, the list of machines
and daily maintaining records were not provided ; No operation certificate for the elevator was not obtained ; No safeguarded for the pulleys of one
cutting machine and 4 punching machines at machinery processing workshop ; No safety catch was installed for the crane at injection workshop.
RIBEFSUERE, WA E B REREZAEN, RE: T Fi& EEHENEH AN AR RSE BEERAREREEIL, HlIn, T REBE %
AR BB RSO KRG HBMRIEIL LI T4 AN S B EINF4 8 B R R F R N — B TREARERN,

Remarks : Not Applicable and no canteen was provided to the workers.

HETNEREI TREBES T A,

Remarks : Not Applicable and no transportation was provided to the workers.

#E NERAI FREZKBIAESTA,

Remarks : Not Applicable and no dormitory was provided to the workers.

HENEREI TREBES I A

Based on satisfactory evidence, the main auditee does not respect this principle because the factory appointed the person to be responsible for the
working environment at workshops and the workers were satisfied with working condition, but the factory did not conduct the occupational hazardous
factors for the necessary workshop such as mixing posts.

RIBEFESUERE, WA (-8 RBE ZAN . RE: T EdAREA I ENSHEE R TEWELT £ TEKR, BXRRE#%, I EERHE
TAE KGN KA T RN B E R R I (R FE) .
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Audit Type : Full Audit Business Social Compliance Initiative

Remarks from Auditee:
Nil

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:
No child labour was identified during the audit. AR F #K KMET,

AREAS OF IMPROVEMENT:
The factory established the policys on Child labour and remediation. The training on Child labour was provided to the workers and management, they
knew the policy. HR staff checked the workers' ages by all kinds of ways such as checking ID cards, work experience and family background during
recruitment, would save the copies of ID cards in personal files.
I @I TEIMETAMER. RET TAMNEERE X FHIBERE, ti1thERAE, B30, HRA GBS RHAXMZESRIE. TRIESR
MREERERILTAWER, SFREMIISADIEE N,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: A Deadline date;|

GOOD PRACTICES:
HR staff knew the protection policy on young workers for the law and BSCI requirements. HR A 57 &15& % 12 % H FIBSCI%} R B 2E T AR B3

AREAS OF IMPROVEMENT:
The factory established the protection policy on young workers. HR staff knew the requirements on young workers as per BSCI and law
requirements. The training on the protection policy of young workers were provided to the workers and management, they knew the policy and risks,
conducted the risk assessment on occupational health and safety for young workers. If young workers were recruited, HR staff would arrange them to
register and do the health examinations as per the law requirements.
T BT RBELRYBE HRA A AIEBSCIAEM R FREFTMER, TR T RBAF TR BERBIIS T AERAR, i 1hERZ TR,
B RAETHTT KL RE NG, —BEBEREET, HRA R AEFHRRE M ERIEITRBEZICHAK,

9.2- Remarks: NA, No young worker was identified during the audit.
X ER, ARFEBRREIRRET,

9.3- Remarks: NA, No young worker was identified during the audit.
X NER, ARFEBRREIRRET,

9.4 - Remarks: NA, No young worker was identified during the audit.
X NER, ARFEBRREIRRET,

9.5- Remarks: NA, No young worker was identified during the audit.
X NER, ARFEBRREIRRET,

9.6 - Remarks: NA, No young worker was identified during the audit.
X ER, ARFEBRREIRRET,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:
All workers signed two labour contracts with the factory and saved one copy by themselves. No temporary workers, etc. were identified during the audit. FTH T
AHEIMZETRNERFECRET — 0. ZAREH#, RRIIEN T,

AREAS OF IMPROVEMENT:
The factory established the related system on labour contracts. HR staff was appointed to be responsible for the labour contracts and she knew the
requirements of China Labor Contract Law. The workers would sign the labour contracts since recruitment and they were provided the training to
understand the details in labour contracts. Parts of the workers were aware of the importance of the labor contracts and their rights.
I #ITHAEREITHE HRARTBPEGHERE AT TAGTANERNET B5EE, TAREERER FHERFRETIHERM A E
i, BRAIERT#. B2 T AR RBEGRMEZEE SHNF

Remarks from Auditee:

=:;) BSC' - www. bsciplatform.org Page 10/17

Business Jo pmpliance Initiateve



Producer : Wenzhou Shiyun Cable Accessories
Co., Ltd =ﬂ BSC'

DBID : 371534 and Audit Id : 107451 Audit Date : 01/09/2017
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Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:

All workers said they could leave the factory freely after work-off or during lunch break. All overtimes was voluntary and they could refuse OT without any
impact or revenge. In addition, no negative evidence was found during the audit. i TAFEH MR THELREATUBBAEFI . MAZEEM, fhiilseiEL
MYEE R A EAEMIER L s, AR R KD AEIESR.

AREAS OF IMPROVEMENT:
The fatcory established the procedure on forced labour and did not require the“deposit”or deposited their personal ID cards. The factory provided the
training on No any forced labour to the workers and management, the training records were saved. The workers and management were aware of the
forced labours. Meanwhile, Supervisors would supervise the daily issues to prevent from forced labour in the workplaces. During the audit, no any
forced labour was identified so far by workers interview and onsite check. In addition, the factory would conduct the assessment on forced labour by
internal audit to take effective measures avoiding or eradicating the practices in the workplaces regularly.
I B T HEIERB 5 FBUR, FEMNMERR A THRIEEF AL, ZILEREE TS MIT IS TAMERA R, OIS EER, KRBT
il BN, EEMFHE BRI, BRTEMIIAKERBIIITH. XRE 1%, KIESREMAHNRPIRE. o, T FEHELAH TS
TR BB Y S INRIEERVIL, HREVAMBIIEE R B R SIBRR A R

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: D Deadline date:30/11/2017|

GOOD PRACTICES:
No notice on environment violation from local government was issued to the factory during the past 12 months and no negative evidence was found during the
audit. ¥ E1240 AREUT B KE LR R BIER.

AREAS OF IMPROVEMENT:
The factory established the related environment protection policy and apponited Zhu Zhenzhen to be responsible for the environment issues. She
knew the environmental influence factors on environmental in the factory, identified the impacts and environmental implications associated to its
activity, but did not conduct the detections on environment factors. The factory did not establish EIA, did not obtain EIA approval and the acceptance
approval from environment facility, factory management stated that the factory would implement the operations as per the law requirements in the
future. The policy on saving water was established, the factory also provided the training on environmental protection such as wastes management
and saving water to the workers and management, they were aware of environmental protection and saving water.
I B THRRIEXBERFEREK IR N REE. & T W RMZmER BT THERR I, ERETHERREN, T REL
EIA, RIRGEIAL § TR T MR &, EEZ B T LR HESRBEMERIT. AN, BT HARAKBR HFERIMNEFHEEN LA
KIBVIREELS TARMEEA 0, TAHEAFERIFKE R

12.1 - Based on satisfactory evidence, the main auditee does not respect his principle because the factory established the programs on environment and
identified the impacts and environmental implications associated to its activity, but the effective EIA and EIA approval from the local EPA were not

obtained.
RIBFR SR, WA (778 KRB LA, [RE: T/ TIHEBER R ikT T HIRRFR IR, ERFGERMEIATIEIARLE

12.2 - Based on satisfactory evidence, the main auditee does not respect this principle because the factory established the environmental protection policy,
there were main processes such as injection and coating processes in the workplaces, which could discharge the noise and waste gas, but the
factory did not provide the noise and waste gas test reports in the boundary for review.

R\FRDUESR, WA (78 RERZAN, FE: T2 THERYBE, I TEZFTBNCCRELR, WMMERRSMES, BT RRHT
RBEMRSKNRE,

12.3 - Based on satisfactory evidence, the main auditee partially respects his principle because during the audit, the factory established the programs on
environment and identified the impacts and environmental implications associated to its activity, but the factory did not obtain the acceptance
approval from environment facility.

RIBEFES LR, WA (77 /) BB @Rz N [RE : AR 4%, T B T HRBER AN ERRET T ER N, BRFGEHAERITE YIRS,

12.4 - Based on satisfactory evidence, the main auditee partially respects this principle because the policy on waste management was established, there
were wastes such as, but the contract and record were not provided to show the wastes were transferred to handle by the qualified vendor as per the
law requirements.

R\, W% (/8 BEEZAN, FRE: T BN TRFVEERGE, mERFYNCERZER BT RREARMICRERFEF
MR LA BT AL AT,

12.5 - Based on satisfactory evidence, the main auditee partially respects his principle because the factory established the program on complaint with the
outside sensitive receivers in regard to environment, but did not identify the geographical map on water springs, rivers, lakes and other water
ecosystems in the boundaries. The policy on saving water was established, but no actual active plans and measures focus on saving water were
done.

RIEFUESE, WA (/7 8) B EEIZAN, JE: T 283 T 5 BRERZAX THRAEDBREF XS, BR0BUKE R EETI.
SEIL T L FKBUR, BREN T L A KRS SEFR 4T E) T RIFNIETE .

Remarks from Auditee:
Nil
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Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 107451] Audit Date: 01/09/2017 PA Score: C Deadline date:30/10/2017|

GOOD PRACTICES:

The factory agreed that the auditor conducted confidential interviews with employees who were chosen freely without any influence by the factory. The
requested documents were provided in a timely manner, all audited areas were allowed access for tour. T~ [ 4% it B vk £ T A BEATRARRIE VT % . B3R
XEBLFERBL AR, FRVFEH AR H R,

AREAS OF IMPROVEMENT:
The factory established the procedures on ethics and integrity, the training on ethics and integrity were provided to management and workers. The
factory identified where and how the major risks of corruption could occur to conduct the preventing and improvement measures for the risks,
conducted the regular assessment on ethics and integrity status in the workplaces. The factory knew the importance of ethics and integrity for long-
term development. Managers would supervise the key employees.
I/ 2 7TEERMERR, RETHXENATANERA R, T X AIRE R £ BRI 1 T 4858 KU TG 3 RIS E M AR e BN M
EREEERIMIEE T BHIEE, T BB IREN AT KT KB EE NS, LB FE BB REA R,

13.1 - Based on satisfactory evidence, the main auditee partially respects this principle because the factory had established the related procedures on
ethics and integrity. During the audit, the factory provided the training for management and workers on ethics and integrity, identified where and how
the major risks of corruption could occur to conduct the preventing and improvement measures for the risks, but the regular assessment on ethics
and integrity status in the workplaces was not conducted.

RIEFES R, AT (77 /) SRRz AN [RE: T 23 X FRERMAXBIR. ARE %, T Rt T EREEIAEEA LT
A, W RTRE A A R B AR A 5 AR AR LB KU Vi 3 SR EREREFN TR TETE, (ER0 MERRIR LB S E E HA 14,
13.2 - Based on satisfactory evidence, the main auditee does not respect this principle because the factory established the attendance system on computer,

but the testing record on audit date by auditor was not provided for review.
RIBFESUER, WA (Er-B) RBEZAEN, RE: T BI TEHRS, BHSRNHNE SR EEREESE,

Remarks from Auditee:
Nil
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